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OFFER LETTER

17 April 24

Dear Shyamkumar Ladani,

A. Firstly, a personal welcome

We are delighted to offer you the opportunity to join us on this adventure @o2h Group. We were impressed with your
track record, enthusiasm, authenticity, and energy, and we look forward to working with you to drive forward our 02h
vision of seeding new ideas. We are pleased to offer you the position of Research Associate — Trainee which will be in FY

24-25 also contributing to the performance of your team we will also welcome your contribution to the on-going evolution
of our culture.

B. Outlook

We @02h have dreams and a passion of seeding new ideas in life science and tech. The twin mission of having an ‘in-our
bones’ desire to ideate, fund, incubate and execute on the ideas of tomorrow that impact human and planetary health,
gives our work clear direction, purpose and meaning. The passion, skill and quiet hard work of the team is absolutely
inspiring. It’s not hard to see all corners of the team continuing to give everything they can.

We have to have the desire to be the best in the world in each of our core segments of discovery, technology, ventures
and incubation to ensure our independent survival. We are continuing to learn how to symbiotically combine/integrate
the platform foundational capabilities across an east-west model that support all our business units in order to carve out
a truly unique position in the market that others will find hard to copy.

So much of what we want to create and deliver upon is grounded upon a culture which shapes our organisational reflexes
and is founded on simple human values such as passing credit to others, listening and operating with empathy,
decentralisation, admitting mistakes, and leaving our ego at the door. As our numbers cross 700 it’s imperative that a
decentralised lightning speed zig zag model of ideas, insights and decisions cuts its way through the organisation to reach
the front line as quickly as possible. An emphasis towards signalling a direction with a detailed masterplan,
decentralisation and peer review.

On a world level, although the pandemic related turbulence is now firmly behind us it has been replaced with a wave of
geopolitical shocks. Rising interest rates to combat inflation have had an impact on risk funding into biotechs on which
we depend on for custom. The number of biotechs going bust was at a high level throughout most of last year but the
good news is this is slowing down and a more stable environment for biotech investment is expected. We are seeing the
seeds of recovery in the biotech funding market allied to recovery in the NASDAQ biotech index.

The key recent change is however the response of Congress in the USA citing security concerns regarding the activities of
Wuxi. The USA biopharma is a major user of Wuxi services and they are a phenomenal competitor however we can see
that biotechs and big pharma are keen to ensure a more diversified approach between India and China in what is more
often called the China+1 strategy. It is however notable that some companies are exiting China altogether and we should
see an upswing in activity into Q1 if we are quick enough to capture the opportunities and we are in the right place at the
right time. The BD field force is expanding as are the BD operations and marketing functions. Many of our senior managers
will be expected to tilt and pivot towards being in the field more in order to drive shape and drive new business
opportunities, building face to face relationships are truly important in our business.

We shall need to continue to remain very watchful on market conditions and fast track our diversification efforts so that
we can hunt for new risk mitigating and higher margin revenue streams. However, as ever, we should not forget that new
opportunities and new horizons can emerge from these disruptions that we should be alive to. A key focus will be in
widening entry points for Integrated Drug Discovery, demonstrating our technical thought leadership with poster
presentations on novel assays backed up by in-house reference studies and quickly building exposure in new modalities
such as the fast growing ADC market. HTS and compound management capabilities will be a continuing area of focus.

Registered Address: 02h Discovery Pvt. Ltd.
“Sharmista Research Campus *, Plot-35, Panchratna Industrial Estate, Near [BP Laxminarayan Petrol Pump Sarkhej- Bavla Road, Changwdar,
Ahmedabad 382213, Email: info@o2h.com
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We have intensified our investment in capital expenditure particularly in new lab capacity and our people which will in
turn require a rapid transition to revenues against targets and the parallel control of our costs. The FACS, Flipper and SPR
showcases how much better equipped we are in biology as compared to the previous year. We continue to significantly
strengthen our senior team with exciting new hires from the market including the development of a BD team in the USA
and India. We continue to trust young fresh talent and it has been really pleasing to see the emergence of many young
talents across the group, and develop them in our culture with a streamlined OCA targets and TNI training model. The
retention rate was very high last year and we have had feedback and recognition that 02h does things a little differently
when it comes to the development of its people.

Our flagship seed stage knowledge-based EIS and SEIS funds operating under the umbrella of 02h ventures have made
several investments during the year in companies and many of the existing portfolio companies have closed important
funding rounds in difficult market conditions. The performance and reputation of the portfolio has continued to drive
interest in the funds despite highly challenging market conditions. The recent chaitime pitch sessions were well received
and showcased the strength of the portfolio. We are now seeking investment for a USD 100m to support larger scale
investments into Series A and explore ideas on how to expand our footprint to be able to invest in the hotbed of innovation
in the US. Although this will take time to come together the intention and process is now firmly underway. We continue
to look for opportunities where Al meets life science as well as early-stage novel biology platforms leading to exciting new
small molecule and cellbased therapeutics including frontier areas such as gene editing and RNA biology. There is now
increasing focus on preferring companies that can show a clear commercialisation strategy.

o2h discovery continues to drive forward and we were the winner of the best CRO in the OBN awards. We have also
bettered the high bar in terms of the quality of customer feedback received. There was a drop in revenue last year for the
first time in our history and although the market conditions were particularly tough, and it was also noted to be tough for
our key competitors, however we should have a mindset of beating the market and not merely following it. At the
discovery workshop in March a number of themes were highlighted on how we can unblock a path to faster growth and
there are a number of lessons we must quickly learn. A key milestone was the addition of several more chemistry labs in
the Shirish Research Campus and we were very pleased to launch the first biology lab there and we expect to see the
scale-up lab come to life in the next few weeks. We have purchased a 3rd NMR, have some of the robotics in working
order and continue to build upon peptide synthesis, ADC, and Impurity synthesis capabilities.

We are now just in the third year of our Cambridge based biology labs creating whole new avenues of opportunity
integrating east-west biology capability as well as opening up integrated drug discovery opportunities. We have submitted
our first grant application and are working on collaborative research projects in Ribotacs. We have also made progress in
terms of diversifying our capabilities to include LNPs, a PROTACs toolbox, as well continuing to push forward on fragment-
based drug discovery, APIs and begin execution in our non-GMP scale-up facilities. The kickstarter campaign has played
an important role in highlighting our positioning as being the partner of choice for seeding new ideas and we successfully
launched this program in Italy, Australia and the USA. We shall accelerate the development of a world-wide business
development team to deepen our penetration in the some of the established and unexplored discovery markets to help
drive the utilisation of the new capacity we have created. It was notable that we have made excellent progress in terms
of gaining an important foothold in the Australian market.

Last year 02h tech has made breakthrough progress, just two years after pivoting from visibly (a product company) to a
services company and there was a significant increase in revenues and performance last year. This very young team is
moving forward with fresh purpose, energy and vigour and getting results. The Gen-Al projects are helping us reshape our
image of ourselves and we are well positioned to catch a fresh wave of new projects and interesting opportunities. The
ELN and inventory module is now in UAT opening up new digitisation angles for o2h discovery. Other product ideas being
explored for viability are the Cambridge Stock Exchange project.

02h co-work labs was launched just three years ago and we are creating our own buzzing community of innovators. We
launched the world’s first influencer biotech bootcamp which was followed by the tech biotech bootcamp, techbio
meetups, lunches with other incubators (AIM squad), biotech bikers and the inaugural feel-the buzz Cambridge Wide
Open Day. The events help us to give back and contribute to the community, but it also generates goodwill and facetime
contact opportunities with potentially new ideas, collaborators, customers and investors. The Mill SciTech Park will also

Registered Address: 02h Discovery Pvt. Ltd.
“Sharmista Research Campus *, Plot-35, Panchratna Industrial Estate, Near IBP Laxminarayan Petrol Pump Sarkhej- Bavla Road, Changodar,
Ahmedabad 382213, Email: info@o2h.com
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strengthen the bonds between our team in the UK and India ensuring a more vibrant two-way flow of people, skills and

experiences across our two energy epicentres.

We have visualised a home for 02h in the form of two iconic state-of-the-art research parks bridging India and the UK, and
creating one of the most exciting innovation cultures and communities from around the world. With that in mind, we
were delighted to continue the development of the Shirish Research Campus and we were also able to prepare an outline
of our designs and plans for Hauxton Meadows. We also have reached a breakthrough in the forward path for the
renovation of Mill site with support from the council for an enabling development proposal which has taken almost 5
years to secure their agreement on. We also hope to take further steps to create a more robust bridge to the USA and
flesh out plans for a small discovery/incubator in the USA over the next 1-3 years.

The reason for staying independent is that we are deeply motivated to build a distinctive business in terms of what we
do, how we do it and the impact that we want to have. If we were the same as everyone else and did not believe in what
we were doing then there would not be much point to 02h. All of what we endeavour to do comes from our culture and
is the true IP and differentiator of 02h. We were able to recently bring the o2h teams together at the collaborative
innovation conference, and the team day. We continue to plant trees as a community activity and this year we will hit our
target to have planted 100,000 trees as a key plank of our CSR strategy. We are grateful to our current team for all you
do. We are also thankful to our alumni who have done so much to help us build 02h and writing these notes it’s always a
time to remember those colleagues who are no longer with us. We hope to keep adding to what we are doing and stay as
curious, as hungry and as passionate as ever to see what an adventurous approach to the collaboration and cross-
fertilisation of ideas and skills will lead us to in terms of new innovations.

- Prashant Shah

C. Salary
The conventional package shall be made up of 2 components, C1. Cost to company and C2. Performance bonus. The

annual performance cycle runs from Apr to Mar and your salary will next be evaluated in March 2025.

C1. Cost to Company
The package could total (C1.) INR 2.75 Lakhs (CTC) + (C2.) INR 0.25 Lakhs (PB, subject to performance) = INR 3.00 Lakhs.

The performance bonus element shall make up 8.33% of the salary and is paid at the financial year end. 02h Group consists
of multiple business units meaning that employees get to choose from different slabs that offers savings in tax.

Salary components Monthly (INR) |Yearly (INR)
Basic Salary. 11,459 1,37,505
Other Allowances 11,459 1,37,505
PB (C2.*) 24,990

CTC 22,918 3,00,000

PF Employer 1375 16,500

PF Employee 1375 16,500
P.Tax 200 2,400

Net salary/On hand salary 19,968

C2. Performance Bonus (PB)

The performance bonus element shall make up 8.33% of the salary which is subject to performance is payable at the
end of the financial year in March on a pro-rata basis. An overall, ‘Excel’, ‘Above Expectation’, or ‘Succeeds’
performance rating will result in the performance bonus being paid in full. An overall ‘Needs Improvement’ or ‘Needs
Significant Improvement’ means that the bonus will be discretionary and may not be paid in full, and in such a case the
performance bonus will be payable according to an assessment of the Directors in consultation with the team and
other parties and collaborators with whom you have worked with. No other bonus at Diwali time will be payable.

D. Training, Targets & Career Development

Registered Address: 02h Discovery Pyt. Lud.
“Sharmista Research Campus *, Plot-35, Panchratna Industrial Estate, Near IBP Laxminarayan Petrol Pump Sarkhej- Bavla Road, Changodar,
Ahmedabad 382213, Email: info@o2h.com
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D1. Training & Career Matrix
Enshrined in our values are the speed of learning at all levels of the organisation to help us compete in the market. We

will prepare an OTNI (Open Training Needs Identified) schedule within the first three months of the financial year or a 24
week training plan if you are a new Joiner within the first month of your joining to help your on-going development needs
including the need to adapt to our industry. All team members are required to complete a minimum of 10 training
activities during a financial year and it shall be open to colleagues in the cloud to suggest trainings for you. We will also
provide you with a career matrix which will map your skill development during the forward journey of your time in o2h.

D2.OCA

We have a target based system across a range of measures which will assist in defining your contribution areas in 02h
group (OCA), similar to the key result areas (KRA) you may have seen elsewhere. The targets will be agreed within the first
three months of the financial year or the first month if you are a new joiner. The OCA targets and the weighting shall be
mutually agreed and the score shall be out of 100. You will first have an opportunity to score yourself against the targets
which shall be followed by an objective assessment provided by the primary reviewer, which is peer reviewed. We will
carry out a review process towards the end of the financial year including a 1-2-1 discussion with your review team. Any
suggestions or areas for your development highlighted in your OCA or review or from other sources may be included in
your TNI.

E. Benefits & Working Conditions

E1l. Group Health Insurance

We have made provisions for you to be covered under the benefit of 02h’s GHI (Group Health Insurance) policy with sum
insured amount of INR 4 Lakhs for self, spouse and 2 children which is over and above your CTC. If you wish to enroll
your parents under this policy then the respective premium amount of your parents will be deducted from your salary as
per the policy. We have also arranged at preferential optional term insurance plan that has been negotiated by the
company at preferential rates.

E2. Gratuity

Gratuity will be provided as per government norms which and is paid in addition to your CTC for the successful continuous
completion of 5 years employment. The terms & conditions of your employment are same as mentioned in your
“Appointment Letter & Employment Agreement Contract”. The same shall be binding upon you.

E3. Leaves & Transportation
The leave policy includes 7 sick leaves, 7 casual leaves, and 21 privilege leaves which are all applied pro-rata. o2h group
also provides a transportation facility to team members at no extra charge for specified locations.

E4. Working Hours / Shift Timings

You would be required to work in shifts. On occasions, you would be required to work in First Shift (7:00 am to 3:00 pm)
or General shift (09:00 am to 06:15 pm) or Special Adjusted General shift (11:00 am to 08:00 pm) or Second Shift (03:00
pm to 11:00 pm) or Night Shift (11:00 pm to 7:00 am) as per the business needs at any of the o2h site.

F. Closing Comments & Special Notes

It is worth stating that any appointment, review and development process is never perfect, so we request your
understanding that we work through this process with our best endeavours and diligence to assess various market,
company and individual factors. We would like to kindly ask you to not discuss or disclose your compensation package
with anybody other than your reporting manager or HR. Please appreciate that your compensation package is unique to
you and sharing with other colleagues can result in disharmony.

The issue of any pay is subject to the performance of the individual, project, business and market conditions. The Board
of Directors may amend the plan during the financial year in relation to major changes in the business environment and
reserve the right to define budgets, targets and performance accordingly. The compensation plan is continually reviewed
and, if necessary, may be modified and therefore, the Board of Directors shall make appropriate judgments regarding the
implementation and administration of this plan. In all matters of pay or bonuses the discretion of the Board of Directors

Registered Address: 02h Discovery Pyt Lid.
“Sharmista Research Campus *, Plot-35, Panchratna Industrial Estate, Near IBP Laxminarayan Petrol Pump Sarkhej- Bavla Road, Changodar,
Ahmedabad 382213, Email: info@o2h.com
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is final and reserve the right to change policy without notice. All other terms and conditions of your employment stipulated
in your appointment letter or subsequent modifications thereof remaln unchanged and will be governed by company’s

HR policies prevalent at the time.

This package, we believe, reflects our confidence in you as an individual and recognises your potential contribution to the
success of 02h group. We very much look forward to start working with you at the earliest. If you have any questions,
please do not hesitate to contact us anytime for further details.

NOTE - Your date of joining will be in FY 24-25, we will confirm the final date of joining a month prior.

Regards,

G o

Riya Lilani
Human Resource

. . Registered Address: 02h Discovery Pvt. Ltd.
‘Sharmista Research Campus *, Plot-35, Panchratna Industrial Estate, Near IBP Laxminarayan Petrol Pump Sarkhej- Bavla Road, Changodar,
Ahmedabad 382213, Email: info@o2h.com
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Dedicated To Life

RefNo  : ZYDUS/BUTECHSERV/I2IBRIDGE/2023/ATMIY A2
Date 1 13/07/23

Dcar, Nikita Tank

Institute to Industry (121) is a flagship cadre building programme of the organization designed to cater futuristic
supervisory and leadership needs of the organization.

We are pleased to intimate you that you have been found suitable for our flagship programme - Institute to
Industry (12I) Cadre Batch of

Subsequent to your successful completion of Trainings scheduled under INSPIRE Module, we will be
Offering you position of Trainee Officer based at any of our Manufacturing Unit.

Offer details: -

1. You are required to attend ‘INSPIRE’ module during the final year of your studies for this you
will be required to visit our Ahmedabad Facility for training purpose.

2. The ‘INSPIRE’ modules which will be conducted for a Week’s time period on time-to-time basis

intimation for which you will receive in advance.

You have to maintain minimum 80% physical Attendance in all such modules.

You must score 60% and above in your regular academic course.

Your offer is subject to Medical Fitness as ascertained by registered medical practitioner duly

appointed /agreed by Zydus.

6. Zydus will bear all the incidental Cost during the programme i.e., Travel to Ahmedabad (ceiling of 3¢
AC rail fare), the same will be re-imbursed subject to producing documentary evidence.

7. For students not living in and around Ahmedabad, Zydus shall arrange all Lodging and Boarding
requirements at Ahmedabad.

8. Upon accepting the Offer, in case you wish to drop out from any stage from the INSPIRE Module,
then all cost incurred will have to be borne by you on actual basis.

9. There will be a service agreement of Rs 2,00,000/- for a period of 3 years from your Joining as a
Trainee Officer.

10. You can be placed at any manufacturing facility within India.

11. Any information furnished to the company should be true and to the best of your knowledge, if
the same is found to be incorrect or willfully suppressed it will be construed as a breach of
integrity and can lead to immediate withdrawal of the Offer or discontinuation of services.

ot

You are requested to send us duplicate copy duly signed by you as acceptance of this INSPIRE - Offer letter.

Welcome to Zydus! We look forward to a long and mutually rewarding relationship.

With best wishes,

Senior Manager - Human Resource

I accept the offer and will comply to the conditions.

Dated: ,/V‘u’»(kt JM‘JC

Candidate Name
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INTAS

INTAS PHARMACEUTICALS LTD

Corporate House : Near Sola Bridge, S.G. Highway, Thaltej, Ahmedabad - 380054. Gujarat. INDIA.
Ph.No. : 079-39837000, Website : wwiw.intaspharma.com, CIN - U24231GJ1985PLC007866

IPL/OFFER/20121010/2024
Junc 14,2024

Mr. PARTHKUMAR VORA
DWARKESH PARK

STREET NO 3

NEAR SOPAN HEIGHTS
RAJKOT-360004

GUJARAT

Dear Mr. PARTHKUMAR VORA,

With reference to your application and the interview you had with us, the management is pleased to offer you the position of a BE
TRAINEE in ALERON Division of our organisation on the following terms.

1. The training will commence on your joining our organisation.
2 &

2. You will be working as a trainee for period of Six months from your date of joining and training can be extended as per Management
Discretion. During the training period, Management reserves the right to terminate your traineeship without any prior notice or without any
compensation as well as without assigning any reason whatsoever.

3. During the training period as BE trainee You will be paid remuneration and allowances as per company's rules.
4. You are required to participate in classroom training as and when arranged by the company for BE Trainees.

5. You will have to successfully complete the field training at RAJKOT Head Quarter or at any location assigned by the the organisation.
During the field training, you will be paid Daily Allowance as applicable to BE Trainee at the assigned Location.

6. The formal letter of Traineeship will be issued to you later subject to your submission of all mandatory documents/ testimonials at the
time of joining and receipt of satisfactory references about you.

7. Upon confirmation you will be taken in the regular service of the company as BE, and placed in appropriate grade applicable to BE and
will entitled to other allowances in accordance with the rules of the company.

8. You are requested to sign the duplicate copy of this offer letter and report to RITESH JAMNADAS LATHIYA -RBM-AHMEDABAD
POOL (MOB.-9724969295) If you fail to submit the joining report endorsed by the assigned person within 10 days of receipt of the offer
letter, this offer shall be deemed withdrawn.

We are extremely happy to welcome you in our organisation and we have firm confidence that you will give forth nothing but the best and
you will justify the faith that the management has reposed in you.

Your faithfully,
for INTAS PHARMACEUTICALS LTD.
Gty

Mangesh Ghatage
General Manager - HRD (Field)
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Endorsement : 1 accept and confirm the above arrangement.

Signature \/Ey/

Place

Date 1"6,7l1

NOTE: You are required to submit the following documents at the time of joining the organisation.

1. One sct of photocopics of the following certificates:
A) School leaving certificate indicating date of birth.
B) Qualifying cxamination - degree certificate/mark sheets ((SSC, HSC, Graduation,Post - Graduation, etc).

C) Previous work expericnce certificates (if applicable).
D) Any other relevant documents supporting your skills & achievements.

E) PAN Card copy with your signature.
F) Address proof (Driving license/Election card/Aadhaar card/Passport [Electricity or Landline Telephone bill).

2. 1f employed. relieving letter/ acceptance of resignation from the current employer.
3. If employed. last 3 months salary slips & latest increment letter from the current employer.
4. 2 passport size latest color Photographs.

If you fail to submit the above required documents, we shall not be able to issue the appointment letter.
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Name :Mr. PARTHKUMAR VORA
Salary Structure
Component Amount
BASIC 10300]
HRA 4120
ADDL. ALLOWANCE 4344
FFR INTERNET COMM. ALLOW. 800
KIT ALLOWANCE 600
VEHICLE MAINTENANCE 400
MOBILE ALLOWANCE 700
MEDICLAIM 1250
BONUS 2000;
P.F. 1236
Total P.M. 25750,
Gross Salary p.a. 309000

Monthly Salary
BASIC + HRA + ADDL. ALLOWANCE + FFR INTERNET COMM. ALLOW. +

KIT ALLOWANCE + VEHICLE MAINTENANCE + MOBILE ALLOWANCE w4
Less : PF + PTAX - 1436
Net Monthly Take Home Through Pay Slip (Subject to IT Deduction) 19828
Yearly Reimbursement

Mediclaim (Paid annually agaisnt Premium paid) 15000
Bonus (Yearly Payment) 24000
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Reliance
Industries Limited
Date: 18 Sep 2024 Ref: RIL/81664227/30307853/180924/1611

Dear Shubham Khimabhai Barad,

Letter of Appointment

With reference to written tests / interview you had with Reliance Group of Companies, we are delighted to appoint you in the

position "Field Exec Trainee" in Group , based upon following terms and conditions.

Documentation

This appointment letter consists of the below mentioned attachments:

A compensation term sheet

Components of Compensation

Terms and conditions

Other applicable paperwork based upon your specific needs

You are required to read these before you commence your employment

01. Place of Posting

Your initial place of posting will be at the place of your training. During your training period, you may be posted /
transferred / to any of the offices / projects / divisions / departments / units of the company existing or to be set up at any

location in India or abroad without any additional remuneration. Your services are also liable to be transferred to any of the
group companies.

You will report for training on or before 03-Oct-24 failing which this letter of appointment shall automatically stand
withdrawn and cancelled.

02. Mandatory Criteria:

i. Score eligibility:

Your appointment is subject to your securing minimum CGPA of 6.0 / 60% & above marks over 8 semesters, wherever
applicable.

ii. Pre-employment Medical Check:

pre-employment Medical Check clearance from RIL certified doctor. System generated information will be received
for initiating the same on acceptance of this appointment letter.

03. Confirmation:

Date: 18 Sep 2024

You will be under training for a period of one year from the date of joining the Company. During training you will be
undergoing various assessments at the end of which there will be a final assessment. Your confirmation on permanent rolls
of the company solely depends on the discretion of the management and the same is not a matter of right in any manner
whatsoever.

Management reserves the right to terminate your training either during the training period or on completion of the same
without assigning any reasons whatsoever.

(This letter Is computer generated and does not necessarily require a signature)

Page 10f 3

Rellance Corporate Park Thane - 1 Road, Ok 1, Navi - 400 701, India,
Phone | +91-34-4477 0000 FaX | +91-22-4471 0111

Atmiya University, RajkotGujaratindia
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Reliance

Industries Limited

We would also like to draw your particular attention to our Values and Behaviours. We have six values that express our shared
understanding of what we believe, how we aim to behave and what we aspire to be as an organisation. Our values are about
delivering customer value, having an ownership mind-set, showing respect and integrity, pursuing excellence and being one team.

Next Steps

This is system generated appointment letter based on the offer letter received. Please confirm your acceptance of this
appointment letter by clicking 'Accept’ button online. This letter of appointment shall automatically stand withdrawn in case we
do not receive your acknowledgement online within ten days from receipt of this letter.

This offer of employment is subject to you providing all of the information and documentation requested BEFORE you commence
employment with us. All information / documentation submitted by you will be considered as submitted on your own freewill
and consent.

This appointment is confidential and you must not discuss this or disclose any documentation related to it with anyone other than
your immediate family. Any disclosure of the details of this offer to a third party other than your immediate family may result in
withdrawal of the offer.

We reserve the right to withdraw our offer of employment/terminate your employment with us without assigning any reason
whatsoever thereof, or delay your start date if you do not provide the required information and documentation within the
required timelines or if during this process you intentionally leave out any information or provide any information which is
inaccurate or untrue.

In case of any dispute regarding interpretation of any word or clause of this latter, the decision of the management shall be final
and binding.

We look forward to your joining out team for a long, successful and pleasant association.

Sincerely yours,
Reliance Industries Ltd.

Authorized Signatory

(This letter is computer generated and does not necessarily require a signature)
Date: 18 Sep 2024 Page 2 of 3
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ANNEXURE A
1.1 Annual Compensation Summary
ANNEXURE 1.1-A
Name: Shubham Khimabhai Barad
Compensation Breakup Monthly (INR) Annual (INR)
Basic Pay 13,192 1,58,303
House Rent Allowance 8,750 1,05,000
Residual Choice Pay 0 0
Insurance
Group Personal Accident Insurance Premium (GPA) 43 516
Group Term Life Insurance Premium (GTLI) 226 2,714
Medical Insurance Premium*
(Self, Spouse, 3 Dependent Children & Dependent Parents) 4t 56,856
SUB TOTAL- I 26,949 3,23,389
Employer's Contribution to Provident Fund: PF (12% of Basic Pay) 1,583 18,996
Gratuity (4.81% of Basic Pay) 635 7,614
SUB TOTAL - IT 2,218 26,611
TOTAL- FIXED PAY [ 1 +11] 29,167 3,50,000

Residual Choice Pay can be distributed among the following Tax Friendly elements - HRA, LTA, Conveyance Allowance, Office
Wear Allowance, Children Education Allowance, Food & Beverage Coupons, Gift Vouchers and Fuel & maintenance Expenses.
Remaining amount will be paid as "Residual Choice Pay", as applicable.

Date: 18 Sep 2024

Rellance Corporate Park Thane -
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1.2 Tax Status of compensation elements

Below table shows all of the Total Pay components and their taxability status.

Taxability Status

S.No. Total Pay Components (as per prevailing norms)
| Base Salary
a. Basic Salary Taxable
b. Provident Fund Contribution (PF) Please refer Annexure B
e Gratuity Please refer Annexure B
Il Choice Pay
a. Medical Reimbursement Taxable
b. Food Coupon Tax exempt subject to conditions
[ Gift Coupon Tax exempt subject to conditions
d. Leave Travel Allowance (LTA) Tax exempt subject to conditions
& | OffisWear Alowance (OWA) ooy el ocations b s Unor Pokcy)
f. Children's Education Allowance (CEA) Tax exempt subject to conditions
g. Children's Hostel Allowance (CHA) Tax exempt subject to conditions
h. Internet and Broadband Connection Reimbursement | Tax exempt subject to conditions
i Vehicle
e Company Leased Vehicle Scheme Tax exempt (up to the value of EMI)
2 Fuel and Vehicle Maintenance Tax exempt
Reimbursement (Taxable Perquisite Notional Value)
3. Conveyance Allowance Taxable
j. Housing
1. House Rent Allowance (HRA) Tax exempt subject to conditions
2 f‘:::! praer;:/i&s\t;c:;r;:jneod(;ation Taxable Perquisite
k. Insurance
1. Group Personal Accident Insurance Premium Tax exempt
(GPA)
2. Group Term Life Insurance Premium Tax exempt
(GTUI)
3. Medical Insurance Premium Tax exempt
l. Residual Choice Pay Taxable

Annual Cash Bonus (ACB) / Performance Linked
Incentive (PLI) / Variable Performance Linked
Incentive (VPLI)

Taxable, If Applicable

Date: 18 Sep 2024
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Please Note:-

The income tax calculation is provisional and is based on the current income tax rules (Rules). Any change in the Rules may

impact the income tax projections.

You shall bear and pay the tax liabilities, if any, applicable in relation to all the perquisites or benefits provided to you in
accordance with the provisions of this Agreement. Please note that all the details set out above are indicative and subject

to change with change in Indian tax policies and rules.

Employee shall be solely responsible for the payment of any and all taxes on salary / income, employee benefits and
personal income. You are advised to get updated information in relation to the income tax calculation on your salary from

independent external advisors

Fixed Pay elements like fuel and maintenance reimbursement, office wear allowance, medical reimbursement, LTA will
be reimbursed at actuals based on the bills submitted and in case the reimbursement amount falls short of the

amount chosen, the balance will be paid as taxable allowance.

Date: 18 Sep 2024

Rellance Corporate Park Thane - Del

Phone : +91-22-4477 0000 Fax : +91-22-4471 0111

It Road, Gt M, Navi M bLal - 400 701, India.
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Annexure B
Components of Total Pay

The Company follows a Total Pay structure that reflects the total cost of an employee to the Company this includes all direct and
indirect payments including all benefits, perquisites, subsidies, and Annual Cash Bonus (ACB) / Performance Linked Incentive (PLI).
This structure is being followed so as to provide flexibility to the employees in structuring their compensation package. The
components within each category of payments are discretionary and these components may be changed by the Company from time

to time without notice.
The main components under the Total Pay structure are as follows:

I. Components of Compensation

1. Base Salary: This is first part of the total pay, which may include Basic Salary, PF and Gratuity

a. Basic Salary: This is the base pay component of the fixed pay and is the reference salary for provident fund and gratuity

contribution.

b. Provident Fund (PF):

The contributions payable by the Employer under the scheme shall be at the rate specified under the Employees'
Provident Funds and Miscellaneous Provisions Act, 1952 (PF Act). The current rate of contribution is 12% of PF Salary.
Employee also contributes an equal amount from employee's monthly salary, as per PF Act. Both of these are remitted
on a monthly basis to the Company's PF Trust / RPFC.

Out of the Employer's contribution, a portion (presently 8.33% of PF Salary subject to a maximum of INR 1250) is
deposited into the Employees' Pension Scheme. The part of the company's contribution deposited under Employees’
Pension Scheme to RPFC is to provide employees with pension on retirement or after completion of a specified period
of service. TDS recovery from PF settlement will be as per the relevant provision of the Income Tax Act, 1961.

Benefits associated with Employees' Provident Fund and Employees' Pension Scheme will be as per the prevailing rules
and regulations outlined in the Employees' Provident Funds and Miscellaneous Provisions Act, 1952. Employees are
advised to refer to EPFO site (http://www.epfindia.com/) for detailed rules, procedures and any other updates.

Please note that the contribution amounts, limits, withdrawals and other rules applicable to the PF and pension are
subject to applicable Indian laws in force from time to time. Employee is bound to adhere to all changes in the
applicable law. Any implications on contribution, accumulation and withdrawal conditions outlined in the Employees'
Provident Fund and Employees' Pension Scheme is to be borne by the employee. To understand implications
associated with any such change in relevant laws or the Employees' Provident Fund and Employees' Pension Scheme,
employees are recommended to solicit independent external advice.

Gratuity

Employer's contribution to the Company's Gratuity Fund will be as specified under 'The Payment of Gratuity
Act ,1972". Currently, the Employer's contribution to the Company's Gratuity fund is @ 4.81% of Basic Salary. Gratuity
shall be payable to an employee on completion / end of their employment with the Company provided employee has
rendered continuous service for a minimum period of 4 years and 240 days. However, eligibility for contribution to the
Gratuity Trust / Fund commences from the first day of employment and in the event of separation prior to such 4
years and 240 days, the same will be paid as ex-gratia, except in case of separation due to disciplinary grounds.
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Gratuity is calculated as follows:

(Last Drawn Salary / 26 Days) x 15 days x Number of completed years of service (In the case of death, the minimum

service requirement does not apply)

For every completed year of service or part thereof in excess of 6 months, the employer will pay the employee gratuity
at the rate of 15 days wages based on the rate of wages last drawn by such employee. Income Tax on the gratuity
payment will be applicable as per Income Tax Rules. In the event an employee fails to complete 4 years and 240 days of
continuous service, ex-gratia will be paid up to the amount of gratuity accumulated and will be subject to prevailing

Income Tax Rules.

Maximum Amount of Gratuity which will be exempt from Income Tax will be as per ‘The Payment of Gratuity Act, 1972".

Date: 18 Sep 2024
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2. Choice Pay:

This is second part of the total pay. Subject to eligibility and availability of amount mentioned under various components in
Annexure A, an employee may opt for all the allowances or combination of them

a. Medical Reimbursement

Employee may opt for medical reimbursement for expenses incurred by the employee to meet health related expenditure,
such as medicines, doctor's fees etc. of the employee and employee's family members. Medical expenses up to a maximum
of INR 15,000 per annum will be reimbursed at actuals against production of bills.

This component is taxable.

b. Food Coupons

Employee may opt for Sodexo / Accor Pass Meal Vouchers. These are food coupons that can be exchanged for food and
beverages at all approved affiliated establishments across India.

However, once purchased, these coupons cannot be redeemed for cash.

c. Gift Coupons

Employee may opt for gift coupons. Company provides Sodexo / Accor Pass Gift Vouchers that can be used to buy
dailynecessities at over 6000 affiliated establishments across India.

However, once purchased, these coupons cannot be redeemed for cash.
Up to INR 5,000 per annum is tax exempt.
d. Leave Travel Allowance (LTA)

Employee may opt for LTA. It refers to reimbursement by Company of actual expenses incurred only on travel by employee
along with their dependents to any place within India. Expenses such as hotel accommodation, sightseeing, food etc. are
not eligible to be reimbursed as LTA or for tax exemption. The following qualifying criteria are to be met for claiming LTA:

1. Employee must necessarily take 5 days of continuous Privilege Leave.

2. The family for this purpose includes spouse, unmarried dependent children (maximum of two only), parents and
dependent brothers and sisters.

3. No advance is given towards LTA. It must be claimed as a reimbursement against actual bills and travel documents.

Entitlement: Employee has to decide on the quantum of LTA (could be up to 2 months' basic salary) that employee wishes to
avail as part of employee's choice pay component. This choice has to be made by employee initially at the time of joining and
thereafter at the beginning of each financial year. A mid-year change in the quantum of LTA is not permissible.

As per current Income Tax rules, tax exemption for LTA is allowed twice in a block of 4 calendar years. Tax authorities have
defined the current 4 year block as being from 1 January 2022 - 31 December 2026.

The quantum of exemption is subject to following maximum limits depending on the mode of transport used or available:-

1. Journey by air: Economy class air fare of national carrier by shortest route or the actual amount spent, whichever is
lesser

2. Journey by rail: AC first class fare by shortest route or the actual amount spent, whichever is lesser

3. Place of origin and place of destination connected by rail but journey performed by other mode of transport: AC first
class fare by shortest route or the actual amount spent, whichever is lesser

4. Place of origin and place of destination not connected by rail (partially or fully) and not connected by other
recognized public transport system: AC first class fare by the shortest route or the actual amount spent, whichever is
lesser

Date: 18 Sep 2024 Page 8 of 19
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e.  Office Wear Allowance (OWA)
Only employees' working at locations where a ‘Uniform Policy' is in place may opt for OWA.

OWA is an allowance provided to employees to meet expenditures incurred by employee towards purchase of uniform to
be worn at the workplace.

INR 24,000 per annum is tax exempt.

f.  Children's Education Allowance (CEA)
Employee may opt for CEA to meet education expenses of their children.

INR 100 per month per child subject to a maximum of two children is tax exempt
g. Children's Hostel Allowance (CHA)
Employee may opt for CHA to meet hostel expenses of their children.

INR 300 per month per child subject to a maximum of two children, is tax exempt

h. Internet & Broadband Connection Reimbursement

Employee may opt for Internet & Broadband Connection, it should be registered under employee's name.
INR 15,000 per annum is tax exempt.

i.  Vehicle
1. Company Leased Vehicle Scheme (CLV)

As part of the compensation structure the company offers an option of availing a vehicle under the prevailing company
vehicle policy, subject to eligibility. The major features of the scheme are as follows:

Parameter 'Four Wheeler
Scheme 2
Details Company Leased Vehicle (CLV)
EMI . . .
Calculation Vehicle Invoice Value (Final on-road
Base price, excluding taxes)
EMI Limit Grade 'H' and above - upto 100% of Residual Choice Pay

Grade 'I' and below - upto 50% of Residual Choice Pay

Interest rate Please reach out to your HR business partner to get the recent interest rate.

Vehicle Cost Limit NA
Tenure 2to 4 Years (Upto 48 Instalments)
Insurance
c 1.Comprehensive
PUEIBEE 2.Bumper to Bumper ( Zero depreciation)
Options ' P P P

Mandatory debits towards Vehicle Insurance would be applicable to those opting this scheme.
The company vehicle policy provides more details regarding the vehicle scheme.
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